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INTRODUCTIONS

Marcie Vaughan, Title IX Coordinator

Nicole Kipphut, Violence Prevention Educator, The Harbor



Agenda

“*What is Title IX?

**How does federal law impact the College’s
response to sexual misconduct?

“*What happens to a Title IX complaint at
the College?

“*How to be a supporter when you are a
required reporter

“*Let’s practice!

“*Resources for your back pocket



QUICK REVIEW OFTITLE IX

= A federal law prohibiting discrimination — that is,
unequal treatment on the basis of sex/gender in
education. It applies specifically to:

“»Sexual Assault

% Stalking

“*Dating Violence
*Domestic Violence

+*Sexual Harassment




arassmentc:



TITLE XX COORDINATOR'S ROLE

= Grievance procedure
= Access to resources
= Supportive measures

= Equitable treatment of parties; no punishment prior
to finding of responsibility

= Managing investigation and Hearing process for
formal complaints

= Prohibiting retaliation




If YES: TIXC will
file a Formal
Complaint,
initiating an
investigation.

REPORTS & FORMAL COMPLAINTS




Contact Title IX

Supportive Measures
are individualized
services to restore

equal access to

education, protect
safety and deter sexual
harassment Supportive
measures are offered

even if the Complainant

does not wish to
participate in grievance

process.

Supportive Measures

Meet w/ Title IX

Discuss what support

makes sense for you

related to an incident

that might fall under
Title IX

Ongoing
Assessment

Title IX will follow up to
evaluate effectiveness;
you should report
any concerns or
further needs

Supportive Measures are non-

disciplinary, non-punitive individualized

services offered as appropriate, as

reasonably available, and without fee or

charge to students impacted by an
incident (such as complainants,

respondents, and witnesses) that might

fall under the sexual misconduct

policies, regardless of whether a formal

complaint is filed. Examples include
counseling, extensions of deadlines or
other course-related adjustments,
modifications of work or class
schedules, campus escort services,
restrictions on contact between the
parties, changes in work or housing
locations, leaves of absence.



Title IX Investigation & Hearing Process

Formal Complaint

Notice of Investigation Respondent Meeting

Evidence Gathering

TIXC provides The NOI describes Supportive measures Parties may
supportive measures with specificity the for both parties are recommend
allegations, rights of available throughout Witnesses; witnesses
parties, non- the process cannot be compelled
retaliation and ability to participate
to select Advisor of
their choice

Decision Phase

Evidence Review Hearing Phase

Appeal Phase

Review period of Draft  Advisors may submit BeEad 5 Grounds for appeal:
Report summarizing guestions, which are preponderance of the . procedu_ral error

evidence; opportunity reviewed for credible evidence ’ ne:wly SSEered
to respond; Review relevance; the parties evidence

period of Final Report are not permitted to * conflict of interest

directly question one
another



Reporting



=

STEP ONE
What triggers the duty to report?

. A student confides in you about
their own experience

. You receive a third party report

Observation

Rumor




STEP TWO
Immediate Response

1. If it is a live conversation, press
“pause” and disclose your status.

2. In all situations, provide access to
a confidential resource
(Nicole/The Harbor; Counselor on
Call; YWCA Cirisis line)






mailto:mvaughan@anselm.edu

Contact your PSM ASAP
File Maxient Report
Follow Scaffolding Structure



If it is a concern relating to sex or
gender, it might be Title IX!
Your duty to report is triggered.
Keep it private — emails can be
forwarded.



How to be a SUPPORTER when
you are a REQUIRED REPORTER







Know your resources'




The Harbor






https://www.biocomicals.com




More tools...




We're here for you!

Nicole at or 641-7491
The Harbor, located in the lower level of the Jean
Student Center, open doors Monday —Friday

Marcie at or 614-7641
Alumni Hall 2" floor, Monday-Thursday
(and by appointment Friday)
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